gramen Lelha:
KOLHAPUR

e &. A% Reamreres wefacaew, asfives

E-CONTENT

SEMESTER IV
COURSE 8 - Gender, School and Society

T ¥
foeTaTa, enet 3for AT

UGHF 9 AGH
st. &Y. 3t 9l
(M.A., M.Ed., M.Phil., Ph.D., SET & NET)
WEIF YTEATIF,
&, % R Ramnrne Agfagaem, =ies




HTHATOTRT

9

UTH o qsS HATH

fomema wear - FET WFewa 3R

I}, Tawg for foere AT Ageq, faer. dffiwar, 3 to
e, #ckEgon afor e

g fomme gatura, foersme daguar afor waeeor go o £

& fomse daA=ar or Sa, a9, o, aifde, raTEan EN
nfor i a1 weHTder forsma wHTerar

g Siger lhrey T fAmsma weARigHTa gifvayor W 8¢
forererTa 3rsgre %R o 3y
Y AT S foraTsiTa IreqTATHS areHTe 2]

T fofmsma Rcuia mfor Rrator: SR desiqar swsre o T
¢, FIATTIPERTOT RAgeid 2. e g Rigua
3. TXAATCHS faguia 8. foersna 3= Riguia

& HAFIA HI@s: 1986 Ad¥ear fafaer s, afdcr, ‘A 3
ANSTAT, FEFHH T IRTES =T Foredr RAeReR T aRocAw
YerHR
HEATEFH AT foTHTT 36 o ¥3

F ATTAS FAEl A 10T IRATe 38 d ¥o
foererTa, a9t sgaEATgATde feT T sreamae e ufhar

§  UHIAATST AT FFATHHATT forroTard TaeIr go o ¥

& frare sqarar gfafaddt ¥R

3 HATHA ST Iod HYRT STGI0N-AT RYaTsh-urersh Irar ¥3
TRl aeavarada Ant
fermma, Affr o 7 geuT ¥y F Yo
AR B erseraT Y, FaET IHFR T FROY Y8 q ¥

2]

HuyT= ST : Fefae T safaw

14

AN B WA ageT AU fSFHTOT: Fga, AT, FATT
f&hToT ITfoY JeRATeTH

11




UNIT I :-GENDER ISSUES- KEY CONCEPTS
ueH ¢ - fAMNTE W - HET WFhoua

3gfese

~

AT TCHAT AT TFET

. MY g TIFY TYSC F& AT,

J. Y T TIET TYSC F& Ahel.

a. Meaning, nature and importance of gender construction
sex sexuality, patriarchy, masculinity and feminism

H. Y, WY [T feorse e Aged, AT

s 3t

¢. foereig -
> SharmEfesedT -y Iredreiel B foiar & (Sex differences) 3o
AR AT EN-9ey Ireardier e folomema fie (Gender differences) 3/
gererel Sird.
2. fT (Sex) faT fersITe
> Sex refers to the biological differences between men and women.
> SaRET Tvedn TH-98Y Jredidiel AR derear desia folar &
HehedalT qraell ST
> Ef a7 Y INSEEST HATSTT e SUIRT Siideh auresd 7ot
foeraTdY g1
» Sex is the biological traits that society associates with being male or female.
> AR R @R gom=ar EN-qauiater Tuarcas o iR
el foeTaITdT Fgeel STd.
> THYROIAS HEIcATd FHUTAT RS Arear FeiRa glom Efhea
fohaT q&ved - SAHS ToellcHs d AR &teh AT glara care fofar
> SRIeT 3707 fost (2::¢) =T A, "foieTaTdT Fgurel TTROAST 31cdcard
3TEUTAT JOTGATER IR S0T & IR Feel 3acise 3180 g,




3. foferera (Gender) : 37 T =gTEAT

> Gender & SISl #M¥CIel s ST el HMNClleT 'gender’ 31O wear e
HYATST ‘genre’ IT AsGIUT TIR STl 318, Tl 319, "kind, species,
character 31T 3. ITae [IITHIT FUTST FHATSNAIA HGAT e TN,
ST, afersey g

» The World Health Organization uses "gender" to refer to "The socially constructed
roles, behaviors, activities, and attributes that a given society considers appropriate for
men and women."

> SIETfdeh HRITY HEUESATHR cAredl "HIHATGh {aaAay ITRd E-qey Jrear
(gender) 38 FEUTATA.

> felareTd FgUTSl TEIEAT TFAAT ToRTaraeel 3rqom=ar Hr §d arer
(31 AT, aTAA, JTESI-fAad, gaft, 3TN, s eafFAHAT 0T sAEN) FAT
TEIEIT HEhAAU JEY 3Yar EH {uAredT Sdlell TR Hdld."

> TEEAT HEhAAYS TEedl caededr Sifdeh folar Sddst ofaioy, syfae,
doieT, Safedaca afrsed 3MTOT 379eTT ScATET Srell Fgurat foiearana g1,

> Gender refers to cultural ideas concerning the way members of two sexes are
perceived, evaluated and expected to behave.

> ©ir 3O qewiel el N@W FHSE HUl, HeIAT 0T 39&THd dcded
O AT HEieh SHoderell folarena Hferd 3.

> SOSY I (2°RY) - HERCIEAT AN HANSS Sder T HIUATHS
AT fAHATOT dhotell TEAT FgoTat folomamma g1,

» Gender is an institution created by humans to organise their social life through the
way of culture existed

ATa%eT IUMH Y FgUTAT Aol hr Tolreqa FguTet -
o folarstra & AATTSIR 3R fohdeer AiRed gia.
- TITeTTT & FHITES 1T, Fgd, TAISS, TXPIAP Hed AdE ST,
- TolaTema 31T 31y ehdt. Tolarenma 3esdr HesTa 31egTsT &3 e,
gaffentoT 37TE.




fraT/feraTa (Sex) 3nfor ferema (Gender) vy

faT (Sex)

forrema (Gender)

fofar & Safds 3.

forRTaTg gaTer T 3nfor AeaAfEa
HehoUaTT TR,

foeTata & @=1 Sfadcar Auia
grom=a fefarsierskiser E-gew
ST WATCHS g RIS el
geated 3me

IGHEICRIREIRGESIGIEREES!
TEAT, ${{HST ScAET STeiRl Hoftd 318,

T g ShaemEaayas g, foerdie
SidTell TS feddr 30T Irar Taer
QeA&cdTeATT 31T
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Il JqUTAfRISed, Tasra g effAehr 3oy
AT AT holed] SdESAT JraGHTT
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3ol 3R,

fRTHTT (Gender) LY ol Bidl. ALY
afeeardr 3. Hleliicd, HEhAT 3707

ghédlal{-ll{ T HhoUald dcol @13 Ahal.

ANceAT degehy Aeged- Ry
oo Sgel ST A gL

TITHTT AT ThoUald Scof 8l LAehdl. 37aT
YRl B3 QAhcl.
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forTaa & fAdeT Theusr 3R,
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ferea @A Agea

2. AT S0Ng

R. HEHIATl HIGeAT

. forer gAsTT TfeehiaArar s
. §Fh 0T hiearar Siofia
FeaTdl SR JfoT foiaTema
. HIATS giseanlsIrar faerd

. fosrsmarr @t e

. AT SifererehT

. W3 10T ATAdSITT

go. AR IR

ve. folTemanie Taadr e
2. Hag Tarasg

A NG M L o W

g, ofrear - saTEaT

1. Sexuality is much more than body parts and sex
AR & T foler T R Aty g JieT i carde .

2. Sexuality includes our gender identity (the core sense that we are female or
male.)

3. Sexuality includes gender role (the idea of how we should behave because
we are a female or male.)

4. Sexuality includes how we experience intimacy, touch, love, compassion, joy
and sorrow.

AfTehcte ol faren Fefall, T, U, ST, 37Teic; HTTOT §:W AT HATILA GBI,

5. Human sexuality is the expression of sexual sensation and related intimacy
between human beings.

AZFATT 3TYUT HhIUT TR &7 Ueh AT °Uceh, 30T SHIvay, HATEY FarT
Saall, 3TYUT HIUTCAT FhREAT AT, G HTHIdAr NOT HATTHR ITA0T GETell
gfadre &, I1 g gcahiar GHATALT FguTal ol falehdT g,




dffrFaa yeR

ATl 3T &l Telaa®eT gid ATl dX 3TI0T Tad ol h 3dWdl d ATTedT
HTGAT 3720aT HTT FY T I JTTw ST,

dffFae yaR

o W& (Straight/Heterosexuality) e folaft 312aT fe=T ToleraTTa ITaTad dllhreTedr
3HUTY 3TehRYOT.

o 3TeIET (Gay/Homosexuality))- THTIEIT 37Uar T foiardTa AraTad dlehier TRy,

o ATl (Bisexuality) - T TTOT T ATedTel TRETR JHTHYOT,

o FAYHBTAIN (Asexuality) — T=T AT effIeh JThYOT HIOTHEIT AT

&. fquurerar (Patriarchy)

The term patriarchy comes from the Latin ‘pater’ (father) and ‘arch’ (rule).
Historically, “rule of the father” as the more appropriate definition

AqoereTar & T AATSS Jolell 3¢ HT SAHLY giel fohal SASS oW &7
HeaTcell T 3THT 0T Hella g sgercll TSR aTToTaa.

Patriarchy is a social system in which men hold primary power and predominate in
roles of political leadership, moral authority, social privilege and control of property.

YEWETT orrelrdT dfrsed

2. 9oY geed €1 Ueh WA JoTTell
R. Y BT & GHE

3. 9o Shigadr fohar Famehfoarn

Y. {q & qoy frgsor



https://en.wikipedia.org/wiki/Social_system
https://en.wikipedia.org/wiki/Men
https://en.wikipedia.org/wiki/Moral_authority
https://en.wikipedia.org/wiki/Social_privilege

Ao 3for Tharg Masculinity and feminism

Characteristics High Masculine Low Masculine (Feminine)
Social Norms ego oriented relationship oriented

money and things are important quality of life and people are

live in order to work important

work in order to live

Politics and economic growth high priority environment protection high priority
economic conflicts solved through force conflict solved through negotiation
Religion most important in life less important in life
Work larger gender wage gap smaller gender wage gap

fewer women in management more women in management

preference for higher pay preference for fewer working hours
Family and traditional family structure flexible family structure
School girls cry, boys don't; boys both boys and girls cry, neither

fight, girls don't fight

failing is a disaster failing a minor accident

b. Definition of Masculinity

According to Hoftstede, "Masculinity stands for a society in which social gender roles
are clearly distinct: Men are supposed to be assertive, tough, and focused on material success;
women are supposed to be more modest, tender, and concerned with the quality of life."

qeNcd fhal HCAYOT FEUNST AT HASI SAACY GATG  folamear
HAPT TISC Med: T¥Y WX, HoR 30T &ifdes Jemaw ofet Hfed i
e 3f@e 73, 97 3for rgsarear Joraaeft AT 3radrd.

Masculine Characteristics

1. Present-Being in the moment and completely attentive to the person he is with or the
event he is at.

2. Grounded - In touch with reality and able to resist pressure and events around him.

3. Contained - Able to provide all his own needs and able to provide the needs of others,
allowing them to feel safe.

4. Focused - Completely absorbed by the task in hand and not distracted by what else is
happening.

5. Potent-Being strong and powerful and fully in charge of his sexuality.

6. Dynamic - Able to keep going, to endure and to be full of energy.



Acigom dfdrse

4.

€

. IdHTATT ST

. AIEdASaIT TURId 0T ga1d 0T geaIrdar JiadeR &udrd TaiH .

. TA: T 9 ST IR RAvAH FaTH
. TIHATER T8T higd

FrHELIA 30T offferaar waa
3ol aRqet

¢. What is Femininity?

Femininity is socially constructed, but made up of both socially-defined and
biologically-created factors.

Elicd § AANIRRAT IR el AT 3¢ W o FHTTRRAT gRATA
3o Sifae Tscar-TAfAd gleg! gcaiell dedelel 3Tg.

According to Hoftstede, “Femininity stands for a society in which social gender roles
overlap: Both men and women are supposed to be modest, tender, and concerned with
the quality of life.”

BIhECSITAT Ad, "Elcd FgUTS 3T HATST 38 SAHEY THATIoTeh  folammedr
AP NS SId: ey 0T f&ar Qregy 7|, 9A7e 0T Ingsarear
Tl Hfd IrAard.

Webster's Dictionary - The Principle that women should have political rights equal to
those of men

Charlotte Bunch (1981) "Feminism is not about "adding in" women's rights but about
transforming society. So that feminism may be called "transformational politics."

e FgUTel F gaepiATd ‘W HIel0 Fge FHATS IR ol g
FEULT EareTel "IRadAcHS TSThROT" FOTOT AT .

ST, 3RET °lTS "HEPeiredr ol asTear STAgHTe SISy HIUTAYUT HIehdad
ferm St av[ded 3raedr 9rcd F&eT feoell AT S U8 3o gFh
JEATT & SUITETS! fAATOT Sraiel & Iads 3R

3y R "Ehae & FhedsT dGATIT ol STTel. Fell, FHIAET, T&T, TEAT T
ARAT AT F TR T ATVHIUTET HodgFd g UIecd  GIUATaTeT
ST, 397 SNAY "EHAlG FEUTS S’ TSR IMSI0T ofeg A EoRATEET
AT Ueh SATYeh gioeahle faHATOT 0T g 3718,
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Feminine Characteristics

1. Free - Open and unrestricted, able to be involved in anything and seeking everything.

2. Spontaneous - Reaction from the emotion of a situation and makes quick assessments.

3. Intuitive- Acts on an innate sense of what's happening and able to know beyond the
senses.

4. Skeptical - Questioning others, particularly those closest to her looking to be shown
certainty.

5. Accepting - Will accept circumstances once trust is established, able to conciliate.

6. Nurturing - Caring for others as well as herself, finding compassion in any situation.

Earern dfrse

2. Ycdeh NS MUUITT HaTeH 30T FFd

. 3cFpd HafAw gfafar 3nfor ddeses HeaHAds

3. el Fgurel Sfearear dfoiehs iU Huary HaTH.
Y. SIS il Hor

g, qRIEYAT THR

€. UTleAIVOT - SR J&d Tl FIdail o

. forerena gatura, forerea sdeeyar snfor waeliaor

b) Gender bias gender stereotyping and empowerment

fOTTa 9&T9Td Gender bias

¢, foimeme feiRen Slaemeiar &g
R. Tolwrera feRer Aa-wATTSe dey Aenfod Taadla JaeeR oed

a. TTATTSIhIHIOT f. eMadiel HAgHTd

b .:.; 0. JORATETH

c. YTolsh h. HHATST

d. emar i. & AIATEROT/AEHR
e. HHAITTH
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TAEGHAT FgUMST F? (What is Stereotype?)

Stereotype & #b ek e 'stereos' AT ASGUNS AR SHTell 3§, FISI
FAIAT e FEUA HRIFAUT Goll, IRUTRS WIS FHedell g g aToel ST,
TSR stereotype AT AGIATS! TEITCHAT &T 206G ATIell TS,

el AAAYA TéTetdr Fgursl fafIse gehRel egercdl 3ryar qeqast
GfaAT HYAT FHedell @I, g ITAHAT HIIATITUT 3.

fefarstra Sdaerar & & 30T o Jreardst darsr fda o (favam)

318, (Gender stereotypes are socially constructed beliefs about men and women)

A widely held but fixed and oversimplified image or idea of a particular type of
person or thing

“Gender stereotype are generalizations about the roles of each gender.
Socially constructed roles, behaviors, activities and attributes that a given society considers
appropriate for men and women” - WHO

foamstTa sdeerar (Gender stereotyping)

¢, forTHIg Féetedr ad
o cIfFdATT F&TOT
o FfIF adieT
o I
o AF 3@

o et
o 3w

it gaellor (Women Empowerment)

Oxford Dictionary defines Empowerment as the action of empowering, the state
of being empowered

UG THT HAVGYA T, el HIhe TSI, Sietdueh fAAT oo
3T cgagRT &7 AT AT ghor 8.

& gaciiaur Fgure, REgaiaed cAfaeRar, Taradss g Tady Afdddca AT
HOITAT Gishar g

i geeieor Fgurel, T 36, iAo, TRIEHT g TohT &9 A9
JATOTT TEHIN e AT ufehdd @refier T g,
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i Ao a3

AT 0Th TeelrehoT
3T FeloT
TSI FAThIOT
ATHATTSS AdellhIoT
AT Adellei 0T

£ X W O e

N gdeldoma AT

Through Education

Through Science & Technology
Through Economic Participation
Through Political Empowerment
Through Women’s Organization

gk owneE

&. foerTa FaAEar oy o9, g9, e, T, sraTEar
nfor yid a1 "eHide foasna g
c) Gender equality and equality in relation with caste, class,
religion, ethnicity, disability and region

AT AT UeHh

G M £ < w L v
¥
4
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foarsITg AT (Gender equality)

Gender equality means that the different behavior, aspirations and needs of women
and men are considered, valued and favored equally. It does not mean that women and men
have to become the same, but that their rights, responsibilities and opportunities will not
depend on whether they are born male or female.

fefer @aeAd=r 3 3rar e A R nfor gewiear e ade, et
30T IRGT Hegared 3oy AT FHATA HATAIT ST, IT] Y 3T ATEr @
f&ar anfor gy @A 3@ 9Iigsld, W AT gerh, SidTeerar 3o @efr

STEATIRGET G fhar &1 A1 3rdeigs F8ard.
Gender equity is the process of being fair to women and men.

fefarsta @aar & & o gEsTdier =arrErRh gfhar 3.

Gender equality requires equal enjoyment by women and men of socially valued
goods, opportunities, resources and rewards.”

felaTstia FATAATS! T 30T J&Y JATHAEY AISS Hegdled I, T,
OIS 0T T8y IIEed GH 3iTde 3ads 3.

GO GICOEIEE )

2. T 30T 92N reATclTel HATE 3T Hed

. T IO 9o cTegl GATSTATS! TRE HiegdleT 3

. T ATTOT Y& ATAT AT geFeh 0T STSTEETAT 31T ITigoicd
. ASHTaTT AT

AT FgUTS! shdd ARWYUT dAeg & I&ITd 8or

A

oC W

=

fmsima gaTAqdier / T gaehwIomgder e

o

. Rrquene @aTst

. Afger fagyor

. 3IRIIY 31707 goFeh ITaEd STTaTehdl AT
. 3% Wacdca 0T RIS

. gufeduomar 3Hq

(<} m Ny oC w A
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e gaEar AN I

2. MR ATSTAT T FIRIHA

R. FHIFCITT HIETT

3. AiEEATdTer aRGar

Y. T AT Eshara! AT

. Tafaer TaCATAThd AT JareT

91d, T, Y, i, 3reTHaT Or wid AT HeEHTdd e GHEET

g. ST 3ATTOT foloraiTa HHATAAT

. TIN (3cYwaT) HIOT ToITeTa FHATAT

3. &3 3nfor folerdra FATTAT

y. qifdier (Afess fohar sTs) 3nfor folerea g@aTEAar
3. 37&THAT 3MTOT folererta GHATAAT

&. UTd 30T Tolemsta Tt

3. SasT lercd 3Mfor T wesreHTa gfRvator

d) Life skills and training to deal issues of gender

Sfaer #lered - 3

The world Health Organization (WHO) (1993) has defined life skills as, "the abilities
for adaptive and positive behavior that enable individuals to deal effectively with the
demands and challenges of everyday life."

STeTicieh 3RTT Hoes 2983 HEY Siiael hieredrar 31 YEToTATOr Hifdrcrell
3G, "YUk hiddel delleel Slidelciel IR YOI HOAMAST 30T FHAEIAT
FHYUOY AR SOAMETE o IRIETATS SJbdel U3l HhRIcHD dclel HIogrer

United Nations International Children's Emergency Fund (UNICEF) (2004) defines
life skills as," a behavior change or behavior development approach designed to address a
balance of three areas: Knowledge, attitude and skills.

FEUTAT AT, Tioeahlsal 30T Sled A1 T &9d AT JEUITITS!
IIATdIol deol FgUT Siidel Iy g,
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AT ST Hlered

1. T @Y Sofld (Self-awareness) — includes recognition of our self, of our character, of
our strength and weakness, desires and dislikes. Tad: Y, 3TTedT ATRATT, 3Tl
ALY 10T hHAIR AT, STST AT ATTH AT HdE

Due to gender stereotyping young people are not fully aware of their potential,
needs or wants; girls are often stereotyped as not good in mathematics and science.
Girls are often made to believe they are primarily suited for giving birth to children and
domestic roles.

2. W (Empathy) — is the ability to imagine what life is like for another person,

even in a situation that you may not be familiar with. WWWWW
I FHeTedT FXOIT &TACT 3EET S AT IRTIT @1F Ahd AT 3720
R &g

Since men continue to benefit from “Patriarchal Privileges”, there remains a
strong résistance among certain men to be engaged in fighting for gender equality. Men
should understand the problems of women and value women’s work. Because of gender
stereotypes men are also missing out on a whole range of emotions and experiences that
are immensity rewarding and socially valued.

3. Rfvca® AR (Critical thinking) — is the ability to analyze information and
experiences in an objective manner. G&fesa AT HIECl 0T 3eTeramer faversoT
HIUGTT &THAT

Young people should be encouraged to critically think about beliefs attitudes
and expectations popularly held about men and women in the local context. They
should be enabled to objectively analyze how society influence gender roles (in its
traditions, culture, laws, economy history etc.) and how gendered relations frequently
embody inequalities and differences in expectations. Students also should be
encouraged to critically analyze societal values, peer influence and mass media that
influence their behavior.

4. {oldaTcHS f@arR (Creative thinking) — contributes to both decision — making and
problem solving by enabling us to explore alternatives and the consequences of our

action or non — action. Aot 30T FHEar oREROTT 99T AT HEHTT
IO ehell-37ehclrar aRomH

Boys and girls should be encouraged to look beyond their personal experience.
They should be motivated to think and see through ‘other’s perspective.
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5. foTr &1#aT (Decision — Making) - is about following through constructively with

dimensions about our lives. 3TTeAT SNdellecgd IdedlcHs A0

In many parts of the world men’s supremacy is justified on grounds of
religion, biology, culture or tradition. Men dominate the decision making bodies in
private and public life. Women all still under glass ceiling, less in number in top
positions where decisions are taken. Girls have the right to express their education
needs and to have their views given due weight according to their age and maturity.
Encourage positive values in relationships such as assertiveness and self-confidence
among girls.

6. FHEAT fATHTOT (Problem solving) — like ‘decision making; this helps us to deal
constructively with the problems in our lives. 3TdedT SideTdlel  THEIT
ASATIATST TATcHS

Women are often excluded from formal discussion regarding problem solving
and conflict resolution. Women can play a significant part in peace making, both in
macro level and micro level if they are properly supported and genuinely included.

7. 98I YT (Effective communication) — means that we are able to express ourselves
verbally and non — verbally, in ways that are appropriate to our culture and situations.

3TAUT 3T HEHT 0T AR TEUE J193 314 eMfecen 0T 31ATecleh egerd gIoT

Promote discussion between girls and boys and their parents on sexuality and
human relationships and the social factors such as the media that influence
relationships. Encourage the use of non — sexist words and phrase by teachers, girls and
boys in class room projects and by administrators and curriculum planners. Provide
opportunities for both girls and boys to acquire and practice negotiation and other skills.

8. WEFRIEeEd W (Inter personal relationships skills) — help us to relate in positive
ways with people that we interact with. SRy HSPRIcHEF HARIA T JEATAT
oY

Boys and girls should be encouraged to learn to listen and show respect among
themselves, Tran’s genders and people with disabilities. Girls and boys need to learn to
listen, discuss and solve problems together, so as adults they are equipped to be full
partners in building peace and prosperity within family’s communities and societies.
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9. qummareft AT (Coping with stress) — is about first recognizing our life stressors and
the sources of these in our lives, and then we can choose to act in a way that controls

our stress levels. 3TIeAT SAdATATST dUTd AT 3@ UATIASAT 3TTOT HIT 31907
TIAT JUNMETET UTdodia] [T 0T SaudT ATl fAagor

Due to different role expectations, boys and girls have different levels of stress. Girls
are often having additional responsibilities of sibling care and domestic roles. Stress
related to puberty and menstruations are also gender specific.

10. Ta= Y FHEAT (Coping with emotions) — involves recognizing our emotions and those
of others, being aware of how emotion influence behavior and being able to respond to
emotions appropriately 3TT9edT HTG=AT JTTOT SARTTAT HTIGT HBWUT, HIAAT doleTal

FHAT THIT ITSd TTTCGel STTITED 0T HTOT H1deA=1T Ao Tfarg Ut TaTH {0

In many cultures different behaviors and roles are expected from boys and
girls. Women and girls are supposed to suffer pain and torture silently. Boys are
encouraged to be violent and aggressive. It is especially important to learn how to
handle difficult emotions such as violence and anger, which can negatively influence
health.

NaeT Flerea=N IR

2. JYFdh SlideT @R FIUITATS

R. HHANSS Saarardr

3. USET FITHHHATAS ThlicHhI Ul

Y. SlaeTdiel FAEAT AsfauarardT

g, AfaYr Shae T sola AT F=RoIraTs.
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forerea FARATCHTT shaa Flered wfdvafor

9. QATeIT NIATHAHATT Siided AT ThITeHRIOT

. AT IUFHATT Siidel hiAeA TRITcHSRIUT

3. SadcdgR qEﬁ]T—ﬁ' Teaching as transaction - In a transactional learning environment,

learning happens through interactions with people and experiences. ... Here, learners build their
understanding of content by interacting with activities and through social meaning-making processes
with their peers and their instructors

Y. FEARMN 30T MR fehdTcAe FETTH eIl IGdT

a)
b)

c)
d)
€)
f)

9)
h)

Provide opportunities for children to express their opinions

Promote discussion-based teaching learning methods for both sexes (rather than
lecture based)

Encourage gender-sensitive small-group discussions and brainstorming in classrooms
Equal responsibilities to both girls and boys in classrooms

Rotate roles of leaders and followers among boys and girls in classrooms

Promote student analysis of work of opposite sex

Encourage approaches that stimulate empathy in both sexes

Organize social events, “role playing” games, structured training in negotiation skills

3Tl Werd) J9TET.

g ¢ Wlollel YeATd! UehT JadTd 3a¥ folgT

g.
.

T GdellehdUT FgUTSH ShII?

Sae HIMcT FEUTS HII?

TR R el WRATHT 9o egiHed I 7T (9 7[01)

g.

R
3
¥.
g

El Ao 37 e & Helaomdr fafay & forgr.

. foler T feergadTa ardiad ™ TaSE &
. FoIT Tesal IFEEaT STt Siiasl Shivredrd Fged folar

. formsrma w@EdEr 31 Ao folarenra FARTAYES 3iTegTa fole.
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UNIT 11-GENDER STUDIES
forITsTTa 31T

3efese

~

AT TCHAT AT qFeT

2. T ARG TolITeTd 3eTTHhS aredrel el SHTell I 3Teral 83 QUehle.
2. Tererara fcera 3nfoT fRASTOT T TER FIY TISC FHE 2Tl

3. feramera RAeerdia IR HesiefdR 3uAISTel & Ahlel.

a) Paradigm shift from women‘s studies to gender studies.

A rsaTaTRge foarstTa eSS AreETe

. TeRlTOTETEAT 30T faarear ucsidiel QAo FerRom
. & fRgTomh gfgelr RdET AT
1. 93¢ Il 2R%6 HRAT T HUCAT TATYAT
TATTSATETST T TSTehT gFapTaTST THIATET oIaT
§Q¢o TIT SR TAAGT dBAAT HIIETT TATARel
FRTRAET FRIGHATAT 31TET
T AT Hged dATged TAT HeAMHehg, TATIAT
Y. T FIMATATS Agedrd €ceh
fagror, fEaard ged, & docar, @&ur, & garHewor 3o S
AT RTGT
Iqr &l IS Fafad FeTdl faaRERolt g efSeshler Seeuarandr Aed
3nfor & eworeTed sofie A#T glvar #ed Sl
g, folorera 37197 dleT fACITATWTT 36T (A, Teedl T AYATA dgol)
& 3=l fColedl AIdcaredl dgdisl wdiel fdedmemedr 3¢d ¢
HTARTACATAMET &1 AR,
6. TolaTema 38T - 8T T HIAMAALY Ul HTololl Seol 3T il &Y g EHran
HFATH § UhASEN Har fAasia A g gfadn a1 nraraey
o AefiUIh, ITH, Higiash, Afglcds T AATGR &TFd HAGTAT JOTUITER
IRy
o THASTAEY BIOMAT TolorHd Tl faRerwor
o TERTAT yRETET felarena TSl faurR
o ST FoT - AHRT d WA TR Egidege WA TR
FIUART T FHAHA IN0T0ATAT A dredrel FIUATT Y@ Arered
o SIS ST - AR IiHhUraT THAT-TEY, HA-H JredraR w IROMH
gIcl? AT EfSCehlallcle] WIS 8Ol B

A o

LoV)
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b) Theories on gender and education: Application in the
Indian Context 1) socialization theory 2) Gender difference
3) Structural theory 4) Deconstructive theory

foiaremra Riqeriar anfor Ryator: st Hewiear 393t ¢.
gfodERor  fguia . fomme dg Rgua s
TAATCH FeHia . forersma = Rguia

¢. forsTe ArTfarERTETor AT (Gender Socialization Theory)

A. Gender Socialization is the process of learning the social expectations and attitudes
associated with one's sex sociologists explain through gender socialization why human
males and females behave in different ways they learn different social roles.

e THTfoIs 398t g £fScaled AR TETTT FIUITET & Th Ufhar
3E. FATSRIETA feTsiid FASIPROTAT AEIATTA T T Jey JITdared
UCHdle & dAEIAId? d AAeledT WA H{{AST H RIsdrd? T
FISEFIOT FIAT.

B. Gender Socialization is the process by which males and females are informed about the
norms and behaviors associated with their sex.

fofarsmma AreTforhaor & U AT Y SACAR HARIee (FH-IEie)
T oIS Al g ade Iidr Afedr FeeT el Jra.

C. The process of education and instruction males and females as to the norms, behaviors,
values and beliefs of group membership as men or women

T 30T q&WTell cITedT VA {3y, ade, Hed g faeam, seur I
fReTor T 3efeereT Uy fehar gt feremsra FraTfSihieoT 8.

3. GrATS 3regg«l f8gyrd (Social learning Theory)

y. Srefae faera fAcura (Cognitive development Theory)

. folarsTa AsTarr f&eemd (Gender schema Theory)

&, HATARAYUTAST fAgHTd (Psychoanalytic Theory)

AT 3redde fAguT (Social learning Theory)

o THNSS e QUi 81 odc F50 TN AFTEATTA SR STdcdieh
(Feefia) raom=ar fAewia 3.

o HoleT foiaremmanell SBUR & 3T dclel HUIETST Hercll dhell S, GoId
CThell STl (SeT, 8’R€& T TEICH, R00Y)

o 3¢ FeHT SEHIST Wb 3R T AT HGaSIellell cAThs SATofaqdeh
golaT ahel, AT WicdTgeT feel AATEY. AT FhRIcHS Eold cIredal (FeTaR)

AT g5 T ar SEAgd WUl ¢ ke clhel
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3IeAT IBUMAT Heltell Fshsld AET AR, AE ARTITT gIhRIcHS
IROTA g3 AT Hedl Jegl ISUATH AFAAT ST Toad.

g1 f@eid Mucarer Faddr &I, S dcel 90T cFiedrehge difaTeel 3rad
aF #A g Hell RhdTd. TMgell AT WU 32T 308 & Feom Rebell T
Il el 0T § SIFehid 1A 30T § Horal fRshel.

IMTTeAT FHITEAT TAATS fAPET0T T HHFOT FEeT Hel RISl FeoT FHedf
3T fAET0T heeT Rl THT Holam HTeAT AfSelid a0 aheet Rieve
3.

RCeT (00Y) IATTAT A, "IUUT 31 FgUT Adhdl I, AHASIR eI
ACHIATER Holell fRIhaTATd=r M Tt S g IedT dlATaRUTaR

ufas e RAgura (Cognitive development Theory)

IR I el Afaer [l 3ualy #@gel, IJ=h guq Sufas
AT Suwd foorea MSEHAER 3uASie el Hel ST HIS
Bl dHad g felarsid 7% ffAhiawdar efSeehlel Seeld S,
AT Seololell dEIfaish AT qadid 8id 31ddl. (Felhs $.%R)
SIS g dled Sl d@dd Hel foomemardr 318 Jae[c @ oafas
T faedld aXuaTd A8TH Seldid (ATféeT T ¥adl, 00%)

PIgolddT AT eThdTd &Y, Tehel Forrdl folarenma fERar fasrdia gmel &,
Herem fhar Herlh 7o AR AT Rearar o folrsa 3ed ade
FOIH IRT gidrd.

fofarsma s RAguma (Gender schema Theory)

o U3 IH AT A FEHAHLY [N g T JredrAtiel TR (Ferar) R

e Srar A Fqo SemEeHIdE AR ufkar aRoarer ARET FEue
e 3T FoIE Redia. SurcAs T Far e aeer
faeareatar Afgda dgca aXvard, ddcd d HiaST HUeT oAl AT
Tl S0 FREUHA STUIE Hed il (Feiehs, 238R)

foersma Aot g dfase ¢ folmee Aiaer fafdse faammel R
A Hel fAREE Sadid &I, of I w&ieRe a9 A9y e, d
TREHIS! THHRIE T 19T IHUR 6L 2. G39 & [&Iaive avae 3edrd.
QAT 3739 T JHTOT ATl ST, 8T AT Hel AT AT
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Fefaeaworardy RAgur (Psychoanalytic Theory)

o HATARVUTA TiScahlamar ey {eHAS Wiss (Sigmund Freud) ITAT ofTael
W oo HEY Tolarenrd FATTSHRIGUHET I IUASTA  oAeTdl TSR
(Nancy Chodorow) JT=il et

o fTHIT NeEear RFaATda qeT e & S AT ATelr Ao

o A BIcd FUS F § dAIdaIOl SUTAT. Hel G&ET 30T A carear
AR FAHOT AT GHR FA. IO IS T ¢ Sr@alal Hol g
SIIhIUTR (FEcar™)) 3aHedsT el fRehdrd.

2. forema g (Gender Differences)

A. folmema &g & dotr EN-qeY Iiedldiel dRISeIqeT BehrEeH T Aol
od. fafese d&pdleqar & @e AfRad &l Sd. cgaar, s,
3RITY, FATGR SOfg 30T GO AT |, SR foarsma
A 3Taasdl.

(The term 'Gender Difference' applied to the typical difference between men and
women that is often specific to a particular culture where domain as career,
communication, health, social awareness and orientation to the environment are
seen.")

B. fafaw depdiqar arepfas foomema de a1 doar 3 seeld Afagi@shesear
faTaTg Serar e T AN SSar Srar. e de € arATee
3nfor Sifas gesicar AT el ST, FAGTIR folersiia g Aged dgold.

(The cultural meaning of gender difference varies across different culture,
historically; gender difference has been linked with gender inequality, or
relationship of the status of women to their often dominant male counterparts.
Gender difference is determined by social and biological factors, but as the
emphasis put on these factors changes, the significance of gender difference in
society also changes.)

folesma digrear deHTd FATeremE S 3for RAsfor TN Jedee Rcuid Ao
3med.
¢. folorama &g« S fgwuia
(Biological Theory of Gender Differences)
. GIHATTSF It felarerna i fAgwid
(Theory of Gender Differences in Social Behavior)
3. AT g TolareMTa AT HEGHTATST HHANCT, g T g9ed fAcuid
(Language & Gender: Deficit, Difference & Dominance Theories)
Y. gATde fomma dg Rgyra

(Theory of Gender Difference in Religion)
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foframa fig : Afaw Rgema (Biological Theory of Gender Differences)

o &l 30T 9BW ArATcer Sifdeh Biehr fefer 3/ Haerel S,
3eT UG (FN-XX, ToV- XY), Folelel aaqd (SISTohier, 3isehly), gTel=4)

o YA MO AT FATSAAA FEPcl @R T 0T GIY Aredrehgal i
3Q&T TFd shell ST e folorenra 318 Haltrel S0, <gardid feldr agerdr
AT A W e foemTard dgel 81 A

o Sfds IUEEH 3@ gafaar H fer o felrsia ey o AT FgUA
HIOTAT HIH FAIT IJEGHT TISCAT Bldl. 37T ¥ ST Adehld 3TIUT
dfaeaadar THR Fall 3 IHS Tol9rTd FgUTs i g3 (Categories)
AT WS 3MQ. Scshicl 3UMETH § Sifdeh 3UMIH 378, §T 39 319 gafad
&, SliedcaR A ddadrd gesh ARTd Fod 3@dd SR J @
AT,

o ShOurET MO qARUMAS HE oA R[oml  sear e

FIAHT FATSTALE F 31107 q&y ieara S f{smmoh el 3ra.
o TSN fafAse ghRD F 3rar it vaear fomear SiEHde qo
o Tl IMMOT GBW I FATSIAT AT TANETOT el iteh foiaretmare sgfavenr,
fAfRed glard @ a@ ada g A

e 3for foersma ar wewHTdd FAaT, #g T gUEd Rguia

37) HAAIAT 3UETH (The deficit approach) - Ifaed ATHIE (Robin Lakoff, 1975)
TN wRUIGE R siRe ARy MREd $et Imdd. e
TRAATT  JeNIeT fEarear #Nd AR 3¥eard e amer o
afArscy GrefrergATOr
o TOTITCAT STV HRIEIET 3T A, BREUAT R A9,

o TETAT qENET HAT Seldrd.
o T&ETIT 319eleg (expletives) AT ITURAT.
o T&IAT AT We ead AT
Eaar AARTaar Ao @ -ATEr a1 TSI T2+ SIEd Ao dTd.
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o T AT 3UcTET TqAd! arash e SIRFd AT,
o EW[C HAMHSHT Eaihs AV Ascdalg el
o 37O IMSe T 2AeeTd TR,

aeel 38 feaa &1, &7 W SAfdeh Tuaar s AAGh Tddr 3Tg. gg-=Arer
(Tag questions) TIEITAT GReATCET FEhATN HIGel g Id. 3eieh FeareAed
ETIET 36l AT TISEqur ASUIAT TATA>T A9d 301 o gfshara e
TEHRN %] Bl STd =ATel.

3M)&¥¥d 39FH (The Dominance Approach) - & 3UTITH TH-JEY T WI'%I

TG FATYPRY THT JTAY WL Clhal. BIeRAT 0T dTE AT oIrear
HAATTA FlGelel fdshy gérer gaTor

-0 ITeAT FHIYOTA STISTdS R€% TEY e JTOTAT.

HHTTOT YoV aeied S 3. THIYONA HST0 fAAT0T e 9ol aeiea
[GECETGIGH

AT GO T S .

8) f®esTar 3UTeTH (The Difference Approach) - fReaTdT 3UTITHTAT TRTA
Y

S

Y AIGAT FATUN H5US HHATOT e

F: T AT 0T F&TA>T ST

I TSR dTd 30T Fawi=h gat Hid .

eI RRYAfaST AR M FIUATT I I AT 0T HHATIAT IR 31T,

T

AT dleldlel, TeNIUETT 3iftieh HEHT I, 3118 FH AT, HoY TBUATel
Yol hIdld.

TEETULT ST AT I, TAITIET SIET dASeils Sr™idelid 30T Sei=lr
3TYR &Td.

ATHS HPRIcHS 0T TR HIATTSIH FeeT THAATT e,

AATET - IT {9 TASHTATT Shral JATET e

N F3TeT

TOITHTATEER STORET SATOTAT AN TS Scol

fAeAdar JFd Y1l TThdld, HAATAT JeHd [durR Aseer fgad er
FEULT FeTITd 3TGebel.

folararrar=i s1f@ent 3TTOT AT Seel

AT fqere auaraT $1X fgaar.
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AT forrema g AT (Theory of Gender Differences in Religion) -

o I FASIA MOT HEhcd Faa &1 3ifteh enfdies 3rada 319 e e’
STd.
o FITTAT FIBIcTel TLMEATTERT TIIT3TT ST GleT ITC HIITAT AciTe.
?) EeT Q) FolueT
et - AR @ AT HRUTAS a1ffes diftierhid foiarena fi e (Sifaw
hel) 3eTeXuTY RN ARIITA ol fITeh HUIeh SIE AT carer TRUTH enfden
ferarsta SieTaX gl ol TORFHHS JoV A el YohivIqrH dAR 3.
IS TN ETIeT sheft enffies 3T 3/ sl (Rodney) Tieil Hel HIS T8
AN - e felarstra SSTaTdr ¢, ATATTSTRIRIOT . IRYRe folarsmrar s{fdehT
3. T SRR HAT JHATT 0T ¥, TSI TS ITAT § g [aaRId &g
oTITdTd.
AT SfSN3MeIegEhl (Marta Trzebiatowska) 37Tf0T g 56 (Steve Bruce) IT &l
FATSRIET AT A ST ST SuT g1 T Fgar=h $1fAehr 3reardas e
AP TAVATATS GaTa JTOTAT.

fofarera IraaATAET WAcH® FRAAE fAguia (Structural Functionalist Theories of
Gender Inequality)

o TITATCHS HRIARET el gdle TIET, Tddhlc Ui, Slial #Isih, faoiee
X, 3RS Hed, Thootel 3B, TAST SHEIA, TS AA Il AT
HISdTd.

o ITATCH® FART Ticahldll THAGIR TR TSI g FHTSAT faraer
"CHI (AITeIcilel) REI HIY FISC dhelell 38, & TICHhIT AT g Th
AN JoTell 3¢ @ @Ay fafaer sy faear vevar @ wAfor =reen
SUATHTET UHTATIU! HIHA FATd AT AoRel TS qTgdl.

o @ EfScanler Toremsma sff@er, sAfaamol ARTT Fvarear IRelq 9 Figa
SIIEAT FIAAYUT ATIVATHIS! T FATSAT TAAAE AN A g Trefed
3eHATITaT faarR ArEar.

o FIE THATRIETAG [olITHd $g AT T AT [TIIATST gTdesh
AT WifAdel g, AHS Al AT &THAT IIed FOAURT
FATSTHEY quT AeTere SUATIRE gy Sdeol ST
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frarstTaTel 3T (The Deconstruction of Gender)

Adeae A9 daa FUIRT 819 fr Fadre=aT araEaeTaT el
qolelTeR GRUMA gl §T s dreren Heal ol

Sfdeh gerhicar Tl AREAT gld 3o d&hdiear «ar felomd ade od
39

fAgerard &EET (Equity Feminists) - 3ERAACGET  ENAET  QRERcATA
fAmea f&9ale 34T 3ool@ Shell TARAT A 2. EAET [EWigdehd
$IG (&g 3ol difgaid.

R. I HTFITIT dedAlela) TR s 3T SARA g X Al=Aar
T 3IOT goW 370 ITeTcdlel fAHETOi FrRICHEHT 3eg SATe dTfgaid.
SIAMEATAT €¢I HAlardl gl folomaed fasmaofid o arildiRe gcs
HAgcard 3Tgd. ¢) Siied R) gHfed 3) Siefed T (gonads) ¥) Td Tslelel
39Id $) ST Tolelel 3.

folTHTa U AT TTT (Gender is a Social Construction) AT (Llama)
Igredr A Ell, 9, #Adll Jfor Bt € daw anepide T 3.
fHeaAtelslt 3mever g afife 3. ofierdr & s g amfee @ 3R,
T {FA - HIE ST (Kate Borne stein) ATedT Hd [EIATAT Hebed &wqumen
AR FguTat folemsTa 3Raelr g, d1ed 37addiear sifaw foior AfRaa gia

c¢) Contemporary period- Recommendations of policy initiatives
commissions and committees schemes, programmers and plans
after 1986.

%) THDICIT PII@S: ¢RCE TdITIT TN, WA, AT,
HAshH T HRTGS el sheledT RIBRLN & YROTcHS JalhR

37) FETEAYA FIBMATel ATAT/ATAITET HE@T - 263 o ¢y § T fdahry g
FEULST ST huATT 3o,

dAlS dfcahel T TAT &G FHoll

S SRl 8.9, ¢80 ALY Il WHR ARG T fRefomenr #ea
FOIE FRABREA el

gl Gl (2¢9Y) T ToTelal Wi (2¢9R) A T RIGTUTaRIS goral St
- FAGTE YA T AL AS AMBT &

2¢lo HEY ALY FRYU AT FAcoAlclsT igel FTRAGTOT HgTidearerd & shel.
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o 9¢¢R TUT AR RATOT AT WISt HEATAT TNcHTGT 3 e AT JHeeleATd
o %R HEY HEHl &g herd d I ufgedr Afgerm Aeardiardy Famger .
AN AU FTAGY T [eaTdie Jas 3 va.w. 2.3, fgards
o ol faeATdS AT (22b) TAT RIBRATAR T RAeTomardr Fad= Rrayor
HSs, 3INFARTHHA, T, AeTd IfNeTomr @1, deghrT fAeTor Scaerarsr
el STel.

o R HEY gleHT FANT aior s Heltedr RueoreAr g
SIESIERICERCE R

o 2]YY HToIC ColTH LY Hel Hell ATITATS THT fRAGTOT AT 31 Feeol 3.

9. TAIGsA R FISIAN MART/ARCT, AT 4RO, AT FrRIHA

¢, fagamdis amalr (ejue-ye) TN gewdr REOnd FAWEAT 3@ qdd
fRreromrarér fafaer giawr sareard el RIGRE M el

. AeAAF RAGOT R ST U GRAURIEN HEfORR AT HEFETAdrel
AT AN ArefAs fAemomar fTaR &deT 97 9 S Reor ary
3. [Egrardl Tadd Arel, FEfeTor, E-fAefdrl cuaeyr, FadT e,
$IeT HAe, AT IYHHATT 3T FId IREAT TABRRY e

3. El-fraromardrt wed | (1j96) - HRA WERA TSI EREY GAErs
R AT egeTaErel Tl Reor A Awen. gy g & grear Raforde
dhEd gr #or &l fReorardr e aide, Heller Hhd fefor,  ESEErardn
caraaTAs frefor uara Ira. a1 fABREN e

Y. AA T Fell I HEATAHATCAS Seraaedt FiAdT (o) shad gar Agar arean
IEFLTAGTON AH I IT FIAN ‘Hel T Holl JredT sicEiieh IUaT AT &7
RIUTATET Weh A, HATHAT IIMHFATT e 3 ;AT ATaaI e giAeior
3. FTHIOT AT FHeltoaT-RALTOTATS STeraear WgRATeAT AT FROT AUTITHTS!
Al A (2R63) - 2 .UH.9FT dcTold JTTAT ICIETAET! &F THIAT Aol Jredm
THATSTT TEHTIT, AMSTAT ABIA STdTdehdl 8. STerdl Alotedl FIrar.

€ PSR ITARTARAT  fATOr  3MANr  (¢R€¥-€8) - SIIATHE.ISRT AT
FEFETAGIell  AAcIed] AT RN Hell 30T & Rigiomear dada=ar 4
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b. T aTfOrF GROT (23¢e) - § UNUT HIHATALAS T AU 3T T FRugqomar
e fUR #om afge TS GROT 3. & Haeleonard R8T Hgeard
AEH 3T TG R CUAT 3T, TEgran &l 3urauard Teh Y@ ATere gL
fraToT ST FXer 31l TUSC TARET AT UROTANT el el

¢. Fll FREHA - AT T RAeTOMHS AT ofe7 feer M. ¢e%0 dd Hellar Rraor
CUIRT TeChTeeedTdl Ul FldEcy HIIshA g 9%%3 id 3@g wafas fRiefor comar
FIHRH %8 TAd ¢3 I 39 FANCIA TIAAT He fALTOT SURT FR%HA dIR
FIOGTT 3TAT. dOT ENAYIS 79T WchTgsd, rdfAs Ao raf3chiaor,
gl freror gef, foRaR 70T Sl TU9e, @d Ioad & [9HeT TU9er s,

39T GATAUATT 3Tel.
Q. AT AR (23%0) - I AANS &N FATTar, T ReToncder Sereash

AL SA0Ng, T HFIMH hardl TAYAT 3. Sreiay #X Salr.

go. Fell FRIHA (23%3) - RIGTONUG dfd wewhar faRIva: Hellar Rigomear
YargTd  3MOTUGETST fAAY HRIhA Bl HUAId 3Tl IJER AeTiOhesear
ANTHACAT AMBTHENS faegreaiar faay Faercl, qedsddl, 3ifdeia aard foard
ST 3. dTeiaN $X SUATA Tl

ee. AfFAT eNROT (23RY)

AfgeT GROT SR MR AGRISE S2ATAeT Ifgel T 3TE.
e T 3gfese

o HERTSE Il TEqarear iR, AEfAw, #afas Shaer  aorEdr
RO

o TIPMEAT I EAT AMGAT FOT 30T EFAAT gredn dquT 7= ST
SETAT ATATST AMHATT TAATIRT Tced T,

o HASTAT IRST d dEAd S&Td U3el TN-gewedr (3fA$T g Heeren)
TIid W, HeheUsl Feoidudrdl HYUT SEINCR! AN Bl &
FATSTAS Teh 3cUleeh e g [&adiar qoviedr sie 3ftsr for
STad.

YT ST

o forogT dRwerHEY Afgar 30 sTowearT g afady [amr swoaa
JTedT.

o 3HEUETUG Afgelhs SdMd, bo% ATl HEd Ul § ARTd swyvara 31mel.

o HATGAT T STIheAT0T & TAdT [ART TATIT FIUATT Tel.
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Afger IATIT gIAd 0% STHA, 0% 3cUearar fafEer FHRuIE
HUHR STATT 3Tl

$0% ARSI HAETON eI S Gehlel ¢ HIUATT AclTel.

AR TEIITAT 30% HRETUT UATT 3HTel.

AfgeTallel AR Hele, HRICA HAW §ah, Higeln 3MMAe gall
foRTaR REgrardr 0T suara 3.

HRT TWHR b3 T LY I Fee] AWRI T AHOT AT Afgenarsr ¢/3
3R&T0T Saugrar WA o ade.

2. AfAT &ROT (e08)

R00¢ § A HRA TN ‘Al HaTHIIor a¥ FgU HI¥id Fodleal 1008
HEY HAGRISE ATHAT o7d HATGell YROT SRR hel.
a1 4RO Ageaqor arelt

R003-3003 T Heh aWURLST Flehaldd AATSTATR R el TS

Afgeliol TETH FOIHST HAdhed Refe add Higell PN TATTAT
FLOATT ASel.

USET  3cTeelTedl  HThsaNIHEd  AfGdl  ERhAIT  Hedrdl  HATGA
FLOATT ASel.

Tfae TaeT TEAT UAUT 3o OEUiAEEd AfGardl  3RETUT SER
FLOATT ASel.

Afge=ar nfde Feromard TaIEEar g9d derr [Afideat iR’
SuaTd Ao

MEH, AFAERT, TEPRr TEAT, RANUr FEAT SART  Afgernear
HETATATS YceT 0T SUABRE Q.

T HEAT, AfGll HaTH FOAMASEAT Fell HRASAT Folg (AT B
gHe) dIR FAe. 3 SaRT feelt d&ar a1 gefcdr 3ear 893 Helcd
HA=IAT Sl

HETAINUITIhT, FIRUTTAHHET ARl I HRIhATIT g RTEST holl
S dl. Afgalar TfAdr deraca A,

STHAHFANALT 0% AfFeliel ARTON Feary gredl gl dg Hdl AT,
ATl FYETUT SUATAT TSE HAfgell TIETUT T8, TeTERT Fdl &,
Afge THUF Fardh T, §oT UfasUs FhwHA g Saerl, TRedwdr
AT [ATHATHTS! A ANtelT Gt Ichier.
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HelredT RGN Te=g g e vgrandy aq fem fegerd s,
IS T TN YfAuArard @AY gace, Hefielr Fada JHTeeie, degha
O, QALY A AT ey A RAT Fey e

INEFAT d9d QAT FAwRA - Afgel UM, IRIEX AT Fldo,
ARTES AV IReEdEr, Rl Aer, FREY qureeh - Seemd
HIIHH Hdel SATcTd.

MBTAT GG ATd  AfSATedT AR JBY  A1d =g Hurmr
RICNULIE

ITaANTATATS! ATl 3IATHFATA S IMHTECHIAT TA-GEY  HATAAT AT
Hearen faar Foard A,

¢3. Hd 8T HFAATT (008 T 0¢R)

grafAe fAefomear grafFheomars: g 3ifaameT

3cfese

~

Rooly qdT ruffieh RIEToTcier Ha FoRTalier 30TaT &Y et AraTioten foiarete gy
T,

Rogo T Yruffeh RITUME FaTe THTH Il [HHTOT S0t T Helregelian
T[Tt fAET0T 33T

srfAe fReTomrean ifae coaradid carer Rehfao). sefeserTar fafaer

3Yshd JEfdel ST 3T d.

Holrer TRIGTOT g1 | TAI&TOT TG 78T 3178, T Hellem

QMSTHT FATETCT JTUTUATATST shel ol AATIhHATATS! [FAY Sfefer=Are g

(National Programme for Education of Girls
at Elementary Level) a KGBV (Kasturba Gandhi Balika Vidyalaya)

Sl TadT ASTATA JAATATFON HIUITT HTAT 3T, aTaY, TEdy,

2Y. STClhTdT AN T TFdITyT FRAGTUITET g FHIAGT (00R)

TET TeT TATCTCATel H STelehleh Rl A HebciredT FRISTOTT cRclg FUITHTS

che; QTS STeTehreT HItd d HebclTedT TRAGTUTTHT gebeh ShTIGT 008 STFF 10T HRAR
IS HET 2Tl AT el 3778, HIACATAT NN HERTSE ATHATeT SleTehieaT HIthel
g geFcireaT RIGTTATS! geFeh TAAHT TIR sheloll 3178, IT HIICHATHEY qrITeqd i
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GIAET, HHAT, JOTET T FHTST HEHIT €1 TR &3 e cl. HHAT &TTHE T TohedT
sTelehleTT HATT A T Giaem AT e dicg Sell 371e.

vg. TSEIT ATETAS A& A9 (RMSA)

TSreT 2020 UG HTEGTH RIGTUTEAT AT TAchIent o aTST IeEy AT A Ja
fRY&Tr 31fATT F& ATl 318, FelledT RAGTOTAT TSERIATIT RMSA HYT IMSuATH!
HEcdT 3g]ese -
. ?xﬁ?caﬂﬁ?mT—ﬁ?-ragmagoﬁoﬂ TTeAT Y fA8T0T yreq egTa, UIasTa 3for
A,

o AT HTThESCAT geleT TehETST, A&TVTheseAT AT HI Hell, 39T,
SR g1, AT TVTheScAT ANl eI EITH JTT A HGHIEE AT TS
fRI&T0T et e,

o RIUTALT FeT g fofar, TRTEUCH, 3daTed Amoes ReTomdrg= afad g =13,

o ATEATAS RIGTUTEAT JUTadd JeT o,

o FfRAT RIETHIAT TZUATAT SRATE YTen=g T,

o HAETE aHTCIE, T QMTesT, I HICATE, QMabT VTR, T, Ateery

¢€. ATEAT UROT (0¢Y)

HERTSE AT ARFHASSA 3 el 02y i AT AfgeT €R0T SER e,
3aer
o Afgc=ar GATfIOT faRraraTsr 3TOT FaTHIHIOTaTS! UreTfdeh Tiechle Tofaur
3TTTOT TRETYTeT HTeA (el S eliaor.
o ARAAT TF &7 TATT T THSIAT TTATET 3TT2Th il ATAAATHAT STcTses
T,
o AT &Y JaATGIIgA dftd Afgeledr Afger geadasl 0T, arfgufiear
ENhIAT STcssT Reest 3ot
o IAHRI SATH-STATT, HeFdT fFd STATA T HeTHEIH FaATaiel 3=
q FOATAT QT AT URUTHEY AT 311,
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dfrsea

v Afgerar gatefior faera soarardr areifae grifas ficala w=ifaor
IV HIeA TRl S eror.

v AT HeATAT SETAT ATRRAT HG SFAHLY A T  IieAT 3gase
eI HIAT AUITATST ATATaROT IR 0T,

v GATSTIT §&T TR ditd Squard HTeledT Saerdl, a9, disheheldd
AT, TR JTeAT JATHATHISN Tl 0T,

v UH, STd, T, AT TETITaR §IOM-T Eafaeeer qrasos Sur. 37em fgar
BIUTR AT ATATST FIdeHTcAs 3ATIATSTeAT JIequl.

v AR AT FoRTaler AfGelT g™ & gerehi<ll STqULeh 31701
U HIUGTATST SAT0NaYdeh Fee o,

v EI-98Y SeHeI STUITHTE! YT 3UT 0T,

v AfgeTear IR Ffdaer 8¢ ST, 3o Fadaay JFHoRT vfdar
TR FUITHTST IR Tl Ul

v TR HRIEIHEY AT T HATAT Iedl THATER #ld Arqoran
3TARR THRA e, ATHS TIHRY HEETS ITSAHED Shacs FSrelrd fohalm
Tl AT AGUATy HeFlY G THUAT Asel. AT fhaT TS 1
3G § SAUIT EGTGT TN,

ATRATAT TIETUT SUTRY HRAT TsFgeAdTT e H

(Women Protection Articles Indian Constitution)

> FHoTH R T - TATCHRITAREIT ITRTUTATN S AR fifsa Afger fFar
W SUTY ATl BIYUY fehdl FTAGE 0T, ATHTST GSTl ARclG HhvATd
3.

> HeH RY - AlGAHS g Adoifei ol sreelier fhaT 37T g+l
IO ATATST 3 AfgeaT<l fA&T Fohar Tatr 312rar STl el AT 3MTerell
3.

> §ST YTASesh el 2362 - ESTAITeATd 3 Iy Hall T tgo00 TG
ST TG AT 3Telell 3.

> HoH 308 F - STeASUHT FAIST fAuflia avara smelel 3me.
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FelH 3¢3 - AT GHN AT THITT FodTq ST=HdT fhar o g fRrei=h
TG AT 3Telell 3TE.

HeTH 3%Y - AT AT SholedT TUTATATdS HigerT Hcg,
SHTeATH b aY Foll fahaT SISy G3Tel cie AT 3HTelell 3773

FoIH 333 - TcaAToll ARGIVT, ATHT ST@AT Hodrq 9 I coliwldlam“l SEG
FOYTT 3Teloll 3TE.

FelH 339 - Yoailoll ANGIOT, TR STEAT STeATE b I HalT &l aRelg
FOITT 3Teloll HTE.

> HoIH 3YR - HAUNT STt SaoATH ¢ auTl Holl g3 2eha.

> HolH 39Y - Fooll 0T fehal IegaTNT creharar aTaY sheel Afgerar ferarstar
FoIdT  IUN TST I 3 813 Qhal.

> hord 363 - T/ ITERT hodd b Y RS dcfe 38,
> HAH 368 - el FUATHTS! 3UEIUT FhedTd fahal Ubdel odrd 2o a¥ Fal,

&3 fohar alegre! TIaT aeg AT 31Tell 3118

eI 366 - TIATETATS! AfGelell TbdsT A0T, 3TUEIVT FHedTH, fhar sTeRaed
HeATH o T Hall, &3 fohar eIl g AT JTelell 3Te.

FolH 368 3 - HeTadlel Helloll [IATGIATS! TSaeATH S0 I Foll  sra
SACCEILE

FolH 368 37 - TRCUTCTST HAT GbgsT HUeATH Lo a¥f ol T &srelt
TG HITAT 3Telell 3TE.

hAH 3€Q - HeUdAld Hellodl ArITTdDSIel T TRT FIUITHTS
JBIeATH b Hall, G5 fohdT Glegidl dldg oA JHTelel 38,

FHAH 3o - THTEAT Hollell fahadl ARl Ied TATAvIraTST faehd ddedrs
farar fa=h faegare araeara v aff e, &5 fahar g aeg avuard
3Telell 3178

> A 30R - TN HATT AT TIHIHTS! ¢ o TS HSAT §13r LAehl.
> A 303 - IoUaleT HAH dAT YIAIHS fdehed BTedTd 2o guielr

HalT g3 Ahd.

> HoIH 30E - TllchR FeAT b T 2o I¥ FAT B Ahd
> HH 308 3 - FHIACHT A9Tes JFUTAT Yol TeRISR HHIIT FHedrd 2 IurT

HTT g3 Ahd.
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FTH 30E T - YA ITHRIETNT FIHNT Al ATGorASd THTT
(FECST IT) FHedTH 3 U Toll, 3 FhaT alegral didg HoATd HTelell 3Te.
HoTH 308 F - TEIMABNT fehal ITRIRRIC AT HeNeT heare 3 air

oIl 813 2Ahd.

HEH 308 T - TTCTT TV cTaTUTTT TG EATe] SIVTITA T Higerir
HHIT HedTd 3 N Tl 9 63 813 Al

FHolH Yo - FHIFGENT TAdTE FAFATAT FARH TsfaeArd b aF Falr g &are
SACCELE

Feld 3%3 - UGN TaaTg 31T¢ 314 HTHIST TEIGAT Higeloll hadsT faear
HIET oY BHIT Ul ITHeATH g0 gurdl il d &STHT alclg 37Te.

> Theld ¥RY - IAURCAT GH Teell hedTH b I FolT T &3 813 Aehdl.
> helH YR - SIHTAT TTATErsh hordl - Gfgel o9l TUGeT GAR ofdel hodId ¢o

auT §oT 9 €8 g3 AUhdl.

> Hold 30 - ITAIR Fodd Y IuAT oIl d &3 8l Ahdl.

> FeiH Y] - TAarie Afgerel IRY gefiet 3reehia Shedd fohal T3 Ioare
R STl FAT g &S cicle U Telell 3TE.

HelH ¥3¢ 3 - AGTIATRaT ESATATST fohal S HROM AR feham
HIATHF B Hodrd 3 Ut Hall, §3 fhar alegid! aldg HUATT el 37Te.
held o] - TEIeT AfgerdT [aeTgeiar va=T g e fedrehs TIfgeand,
ATeE; ITARCITH, 37T Fell hedIF ¢ TN Fol, &3 fohal alegrel alele
FXUITT HTell 3Tg.
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3Tl Were 9TET.

e ¢ @rellel WRATH! USHT arergrd 3wk fogr

2. Tellel TR Sholel HTAISET AT a¥ FHI0TA?

. TT U ofdie AT faaR SioTdr 9RO Shell?

3. El-g%Y AT Rl 3 HRCAT TN HIUCAT HoldAld Hg hel
3Te?
ol TS shelel AR Afgell a¥ HI0TA?
EIAFI0T Afgell YRUT FAER HIUMN AR Tigel TS HIOTA?
HIOTCT auT ASE AT AS A& HHAH & F1el?
HERTSI HAigell fdeardiare TAT9«T il dhell?

e M L& x

Yo R Wil WAt 9o ereged 3 fAer. (4 701
2. USE ATETAG G AT FHefrear RAeTomredr Teiiehiallqe Hecard!
3efese fomr

YR 3 Wrelle WA ¢oo ereqreved 3aX fAgm. (2o 707
?. T 3IATATRSS [elaTHANATT 3ATHTRS TGol STl 3T <al .




36

Heah 3 FEITHHATA faamsma
UNIT Ill- GENDER IN CURRICULUM

3gfese

~

AT TCHAT AT TFET

g.
.

AT A TRTAI ATSTIETR 0T HTRAATCAT folarena G| e,

folemeTa deHTd T9T cHaTaTI=TdTe RITd T 3reaTde emes Ufshar TIse H%
Uhlel.

Uoh [ATEAT QTdehIciTel TeATHhH ARTES AT Tl ITHTATHT AT TASC h& QAT
felereTa Hesta fRveTeh agamar wfafaredt FgofT Riserrdr siffar @iy ermra.
TCUITATSR AT FASC FH& 2ThTe.

a) Gender in text and context in secondary level (Text Book),
disciplines classroom management or processes including
pedagogy.

31) ARG TR TG YETh 0T 3T

TITHTT, T STITATIATATST TRAET T TEATIT ATET UThaT

felTEesTa AT 0T Teh Yo AIEi= FgUfe RIET0Tehs arfgel Sife. a1

el Fdlel HedTl STau]eh Wlollel STl ATCATIH Tl Ad.

NFITHhH
TEITES

fRI8T0T giRrafor
foTr gfeRdra agemeT
URMHeT

AR FaRTaiel TSTTETH HTTOT Jrerarelrer frsmma

AR A T YIGAYETD IAYA folarstra g & Feeliomsr 3efese arex

HIOAETST "All teachers and instruments will be trained as agent of women's

empowerment.” 318 £2%3 T HIARIHATHET (Action Plan) FISCYUT g HIUATT
3TeT 378, ATHS IATHKH, ISTYEdh T IredT ATEIAA felorqerena AfAars
fRIaTeRIAT TreHTe AT ARTE e raegedr 3.
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HTYT fAwI 3rearqe It RaTwE RS (Role of the Teacher)

1.

© N o g &

9.

HIUT T qTdel &XATcier IMO, IS AT T FATPIHEY HeAT-FollodT THATT
gfafafeca gama.

fEgi=ar WRwTd HfAs quie . arsHl, ATcATaany, Fardedr 3
gfc#AT Soflaqaes faasreard.

Hel ERHRIATT HGTIU Hed Fd 3Ted FHell ERTSRI FIH FIA e §
Soflaqdess |,

ST E-G2Y Aedqd I ATl AhRIcHs [FAYoTEr aToR FHI0T <T@,
ThADRN ST THIOT BaN SIvATH Fag oraral.

gemear faeE gfsda REaarar GeseT SHs uuvard FAgd .

Hl-Fell THARRN NI AT 3R A= aTR FATT HT IS Tl
T

HATIR AfGeTd ARGl ASTAT FAAT Folehra oraral.

10. TTAGATST Jérel faog Sar ASer ¢) JoA A q€0T [Sogarear amdy

degehra feTor O 31g e 97 foxgr.

afora fwamer srearas Fare e fAFT (Role of the Teacher)

1.

2.

3.

AMfsesh 3STEAUNear T geafid axa. 3ar. 3ol TaIUTHTars!
&5 d/g d& WAl AR TaUATETS! &5 di dd oIeTdl ¥ TSl fohelt
d& HH I dHEIA? 59 HIA adiel AasT Fol a Bl dard 81F rhel?
oA 0T AISAT Fad BRIC-dle A 3Head, I, fAaRT g fueor ar
QifETshr Al Ml FAA HAAT T HollaT FA FEr cardr. qifege
AR & Ho T FHelrear arnel daftra rar.

faamer A srearae ware et fAFT (Role of the Teacher)

1.

TN ATl e, &A1, 3N, A, g&d Fcdlal AHaIardl TgAm g g
FH I Sifded FATAT 3HE. FEr dE9did JFGolol  SEET Wl
(Biological difference - sex identification) ¥gUTSl AT BT WJ
foTgaITg AT avarardr Sifds gcrar HIvTaRT 9He a9ar § fafey
3ETEIUNGaR FISC &hTd.

SUe Fcll T AR HEhEe O & N g GIW SrEiE SiaeerT
e & AT AN,
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fAealie Sestr uTAT ¥4 g IUANET FoAraT N GOV el FeAlT
gFh 3TE.

FATSTAT fashraTd 9= s fArrd qRY 9 EEr GAE G
H1aTeh 3Tg. FgU [Aprarars! FAT FEi=l e 38,

SAhEET d1dHS fAHTOT Srere e, fad geaRome € erar StereerT 3.
a7 HeHTdrer fAvara grarer gdAE 3f8eR 3o Aads AR,

7Y ARG A 9 FRITIGRT SATAES FAS BRI IRST
aIEATS! 31T,

AUTHE RTT FE<odal doeles] 37U BRIl AThEhed i,
TN AhEds ool [AgeT Frer gar § facareaiaed [Hafaor sravas
3Te.

FnfoF ey fAvAR 3reATder Xt et 4fAFT (Role of the Teacher)

1

Jmufeleh HEhE IR SR, TEIU AT d Shicl ANl EN-gEIredT
AT AR SoT.

TITA>T IBdadld TSI holedT HIATPIET IRAT HeeT Ul

AT Tddodlciiel EHI-JRuTedTd AT SHleled] JUROTAET TiSeshistra
IRET FEaT SOT.

AT eol Teeh U1 ATGell Felellenomrel SOl HATT &

HRAT AR FEUE 3M9cll $fAPT TISC el HETAET FH gouredr
HIITET 0T FSEEAT JraT IRIAT ke I,

o,

dgehredl WUl AR HAGHAT HAE FRa Ieard  fdearedian
TESITCAT &I 3L ST,

Tseredr e [ema B IPEe HAYeRY g & 3ereIunedr
aeae @ema g fafew s & a FRRa o Ao AR
UUgrE M.

el faware 3reardsr Faren et 4fAFT (Role of the Teacher)

1.

2.

HTCHYRTEROTEAT HEGHT FEAIUNIA Hdl FO Stiel 3THOTAT Hellel
SToffaqder SicaTige Sl

URUTR  fAddel &l =3 @evarl §ag Sofaqds w1 dell
arfgt.
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3. UGN FelTdT ATEIATIT Sex symbol FgUT TN AT 0 sl
qrfgat.

4, AGAC 0N, dhs HNIG FA, AMdedl HA FHaor 3. dd FAAL
raTETgT Sioflaqdes HEHWE Hdedd HIOTIEl HiH folamey 3memRe aTgr

Jjo{io-ll A,

FraTeIsra e srearder FIarn fRarwr sifAwr (Role of the Teacher)

1. AEARE FIHBG) TheUHE SEEEI dey wden foadesma fgd
Fiocapled Saur.

2. HATSATAN 3cUiGeh A HARRAr Ml wid raden fafay fSemof
FTATIIT, haFedid fohdl Eam HIoTRhivrcar geRd wre ety ATfgdr MaT
HLOATH 0T AT AT TSgsT 30Tl

3. AT A9y Agcaar FEEE=Ir YR 9rsuIrarsr &l ey aTaTHEAET
AREIT &THAT AT &1 INSET 3ETEI0NedT HATEIATA foeaor.

4. & g Fgiegr fhal  @dY AW HhedT YA Hghr
FASCICRUUTHS HH S Acaicsl, HHAl daid, Sl AT glad
3GTEONds GrEdsT Gul.

I a9 AT eI AEA (Classroom management and processes
including pedagogy)

A9 TChHIATde faaR Fodrd @elid &l YehReal ardraior AR
Il 3.

o #ifaF ararERor - A ARV GIEleArET TR, ARgdlStATH]
SHEEYT, ThIRT, 3Tk Biore} TOT AT HATAL gl 3rqoT 1ior
IRUTHARRS 3CTIA TEATIATHIST § 3aTH Mg,

o WATS® FTETET - HIHATGI aTdeavNd fRreTeh-faeamdt, faeamdi-facrat
0T GHE I1C AreATcAlel Ttalrdl, TEN HEUT=T HATGRA Blal.

fAaTsTaraTér 3reTsher ararEavor (Gender friendly Environment)

1. #Hol 30T FHellell THT THUAE WIcHlge cITd. TGChHRIHR  SHOITHT
SaEYT 0l

2. Taearediar qafid AlhSUUTs gorardl aXdl Agel Sdehl SIEN gl ATAAed
ETel AT aTdT T
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W AT AT A Hel T Hell FARMEAN S¥ TdT Slcliel 30
YRR cTaEAT Jer@icaiaed 3Ty

AR Befhrel SISV (cTaEUTTA) HMIRR Shell dligsl T STOhET Hel
30T M FgooT o ATfRCT ATy Qehcllel YAl TISCYON T fGder.
fRIeTRT Feifd EaT9e aXdler foREHAAT 9aTaTd 1Uar gR9TiRe 9IS,
T TICIATHAR AL & A3,

qaNd Hl JMOT Hll TehAhiedT eqdel faaRTl SaroTeraror siciier 37efr
I SYGEAT AT,

gaTeier 3MaRTHAT (Classroom Interaction)

g, faae, amASe e IEREdT fafdy AW g darer
fRIGTehTAT HeT-HelleAT FAT =T faaRTad.

MY ATAT HEHTIT BUATHTS! HcHTgeT GATd.

TITSdl, GATHAFIOT aresd I

HAT-HellolT ga-aredl faurmr e oAy fRisdrd.

feameafardl e adE Fd, FAC SR HAYS TWIEAT Hel-Helrdr
YA ISl 3 Tl TAGTHIAT Herellsl TTBIA.

SfeTe 31ar IRl ST faasd f[GuRtd 93 JAT Hideh F0Q.
qad O Feffarey Hor NfOr Adeawed BREh Tt W@ arard
ScaTgeT Ul

b) Construction of Gender in Curriculum framework of
21st century.

¥) UHIAHTHT erdHId el HFATHHHA AR@SITA
ICOEICIEIREOI

ICEIGEELZICE LGB COE G

v aae Award seade wd 3T ARETT e T TRy

v Y GIETHSY Hel 0T Helldl HgeTel el €19,
v Yehed ST Hel 0T Hellar HEHMT ATehs AW ofe7 G0,
v oifds ueeh, Aafie @id, Shae fhadr, 3egaer 30T Sohidl 30T 39er

TATEROT SATET e Tdl AT felaraena Fefien FATIL T,
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v 3eolld gedhrdl gdl Hdel fAfay geRear Wdar 3dcaa gy
$fAT TaST I

v aafe AR o gHeRer RISfAdET eIl 3gRomar FATERT
AT, 36T, STl JIRY, STH IR ol Iishar 3.

AT FIFHA T g

v IS HEAUA 9fRdd TR T afoddardr aRed e feer
qrigat.

v fafay T 3ushAT 30T JehedTd Hel 0T AT Hgeral et B,

v HEIRMET d@6fd A H@X FAET ARG 0T AT e
ScITETd HIGIHIUT 0T HTGeTh 3Te.

ATYT FATHFHH T fATAT

v AT 3T IifcT eArdie Aad/faeara aaear ARy @ aeeeEed
Yehed I gTdl gy,

v TE=gr dEdid A ARAY [AURdd [AaR @ag o 3for afaer
HINTHEY HTIIARA HIoT.

v T fawaear araear ddr et o deid IdaAReE 3 o
(they), AT (them), 3TFGTAT (us), 3TFET (we), o (you), @l/c (he/she), Tl
(her) IJRARY QUeg TURTAd.

v folersa gaATAaR Rggrediar Ady fafgvara dema.

AT M$ATHRA T forarsa

v % T REE TsIwidrr g Sias 3oy agohar araR sieler
qROTH IT FesiTd =l asge 3oTo.

v wHifaerr &3ar, [y FAEE FRomar &3an, Far, e aEa SfReasT
T2 HUGs heledT EIATEET UsFdTd Alfgdl forgrora o,

v A, 3T, Far fAHTETd HRRA IEOTAT F-9EY IrAT HeHId == wAre
TS I,

v AR T, HRA AREEdT, HeRdd AT, E-e A g
JHTOT, S SR FTelell Hol-Hell, A JAT gl Hestia Aeiforn
gl AT facgamediesd v =99, ANeHd  TedE  #RaNd.
foloraasmg gAfaumar Qa1 ar=iar e g,
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v TRy AN AT IS AAhgT d HATSTHgA dhelel Fcd,
3s9ull, Blad AT TEGHIT [ACATLIAT Jehed I T4,

v YA TENCAARS Sicdel T T&T0T hivdlcliel TEagiel Sfffsr a1 Hesiid
GIEEY 3YaT ARSI dar Il

v gaTaRorardy &I Iy sy,

v rderear fafay funTa #RRA 3eear —Fa<ar deHTid AHAT AT
Irgofl (Quiz) EoT.

c) Teacher as an agent of change.

%) frates agamar gfafared

1. Rt oo gHeE f#ATor goamardr aafid HAAqul ardreor AT Sl
qrigat.

2. gattd s T FATSTR IR0 AT vl Fear-Helreaawed el deer
g Shel dTfgold.
3. YA HEATY Ufchdd Hell-FHelaT AT HgeAEm Fell 3uclets et feelt
4. F ST SIEd TgeIeT drefauarardy AT 3=y, gaear Ao
geyrdl, ehed geudT, ghRelie LTI 3. HRAIAEr aro dhell dTfgor.
5. T3 TaTodTdl Hedld Hel-HercaHEY HIUTAEl HSHIT o Al FHA HIA
arga feer Trfgs.

6. NATHWSF SUHATA Hell-Helldl FAT SaeenT feel arfgar.

7. 9RUTASRS HIWS AT FReT THRAT FOATAE Hell-HellAT Teha

8. felor @A fAATOT Goarard! RETdET JeATeT - LAY YfohaT =Te]
3T HeHITHR [T HATIY, 3rar T Fules holedr Ei 3emeor
CRICIE

9. BRI TH-YRN Tehd TGIUUMh d 3ed A A 3MMed. 370 IREAET €27
e et grEfdel Furel fAearedtAaey adaAasd foler dAEdr
G

10. I 1G0T, LHH HIOT, fcd FON, IMOT FEUMON, Hlld Sl HrAHATH
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d) Ways for reduced teacher, Parents, Attitudes to
have high expectations of all girls and boys.

3) HT Hellhgel 3Td HUTT STSIAOTAT RA8Teh-
qTels 1T £ eI e AvITHTSR ATT

STel ATTERTETT IR

" UA% Hol T g e S0l

» YA 9 SHATT HIYT

= 37eYS Aelrar MY gor

- HTeg ey el (Audio Learning style)

- T 37T el (Visual Learning style)

- SclleeRT IEFTA (Kinesthetic Learning style)
» AN FHUCAA HET TATIAT
oy srgadar

3Tl JardY 9T,

g ¢ @lollel YeATd! UehT JadTd 3a¥ forgT

2. fRIBTOTHEY Seemar g HIoT 3ME?
. IR ATT olRTHIG SSorar HEIEY FHIUT?

Yo R Wl WeAT ¢oo eregraed 3 fAgl. (2o 701

2. oifdleh AT 31 TIET INATHFATGIR ol ITeh FATAAHTSR el Hrdsha
.

. MU [H T AN 3THASA foleT HAAG HAT qTearer? VIGgor
TS T

3. ATEfAS TS PIUCATET Tl sa<aT foldT FHTadr Fafda 38 Tase
T IIATST e TR RAr 3usher Ferar

Y. QMM O AT ATHEY felar FHAATET fAhf8d sHIoarardr fuets Fgot
qFer AT SfAPT Farer?
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UNIT IV: - GENDER, SEXUAL HARASSMENT AND ABUSE

uew ¥ faomema, ARF o  guanT

3efese

~

AT UCHIEAT AT qFel

g.
R.
3.
¥

ATl B AsarEn 1Y, FTET FTAST FHE AHTA.
Jfilh BB YhR g HROT AT A

AT g #Tafeieh HESTel fSehTor Hia] Quehrer.
Afften Bes AIcTcaTe T3 AUTR fSHIOT FASE & Aehlor.

a) Meaning, nature types and reasons of harassment.
37) e T AserT Y, TAFT YHR T HROT

femEr AFgYE daa

HIH HId glcdl.

S.H.9%%0 HEY JGEATHLY FIET 3T AT SIHASRET FHadiedr a1 gfad
AfgelaY AFHCTRIS TellchR shol.

T Aeauarardr fdd aredrd elarel dleldd Wd  «gidTedls faear
farera Asrer .

a1 fARTer=AT redsHer IS i oA ARl FEIddT HucHs
f3emEr O gafta FaRTeR—Td Sty AT @ dhol.

I Iifdhay 3.H. ¢RRL TTell HAMA AT &if faerar feem ar fSepraer
Feurer faemar e fhar f9emar Anfeels aaa 8.

T AGF TcaToR dfd SSETed @refter A gAY gar...

>
>
>
>

ARG T/ TIF (IEARTATE) 30T FAGIGIS JURT TSeT

R @ (dAfae diear) AEol srar fasd

AR arder aRd o e

HIUTCITET FaRUTcilel HHIIT qUTA/HAT et 3reellel Aifgedrd Jedi=l. Heh
g 31eelel R grafaoy fFar vHUHTH, AT FIO.

AffteRar Faw &, R, AfEF fhar :ereguol Folel 377 HoTdE
Sl

c

cqredr
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e Sexual harassment is unwanted sex that is economically enforced.

e Sexual harassment is sometimes described as 'Little vapes'

e The European Union has introduced a code of practice on sexual harassment in the
workplace which defines sexual harassment as unwanted conduct of a sexual natures
or other conduct based on sex affecting the dignity of women.

e In Canada, the Canada labor code defines sexual harassment as follows sexual
harassment means any conduct, comment, and gesture or contact of a sexual nature.

o JfIh T FEUA TN FToidwey, faTar ARl Siauaredr AfFRITAweY Selel
FIUTATRT YR dfer foram areaed gorchr, eIRE T9eT, ffedsr Sieor, 3720l
¥ fohar RFge gr@faor, 3reelier A, 37MFNT AN, ST 7UaT Fihfae TIROT

ST FHTAL gidl.

AT @@ 9FR (Types of Sexual Harassment)

o @ Ta¢ (Lay and Stewart) TieiT s S IR YT Fifddor 38 d.
1. fsger FATATS (Verbal Commentary) sifdier Teer arafaor, 31eelie faaile
JIaToT IrEAT GHALA gl
2. g dsaisrdr sierolt (Verbal negotiation)
3. YaehIgerehl XU (Manhandling)
4. &g AariiiRe geor (Sexual assault)
oif3leh TIBTAT TTaAT HIUTAT T&HON T8dId ATawe] AT Gled TR ISdTd.
1. FATSHEY g5+ JUIRT ol BB
2. AT TSROl agel JURT Afdleh T

A TerEY FRO

. 9ol ATAT@ehdr

. A% T 3% 3MRelidl Alfecy
geleIe

QST ATATAROT

. feE

. fEge

. Tegfean =g

~N o oA W N P

b) Sites of Conflict Social and Emotional
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g (WU fSar: gEnfoe  dafaw)

"TATSIe @ #1afas (Sites of Conflict: Social and Emotional)

SiegT alel 3rYar 31fe 9o ueredd AT gidrd, 9T i qdr ot

AFT AH, A FEY fAA0T gl S srafde Ram qut &% ashd AR
degr Arafaes ey AT g,

Aafas TN sgrear

"The state of disharmony between incompatible intense emotions such as love and
desire.”

YA 0T sToT IRET AETHey dig et @ar @i3a fadaem
s AT g

"Emotional Conflict are love hate relationships with things."

yafae 9Oy FFore faREed 97 3oy fAveseRr g9y f@#AToT gor.

AT TEvT=N sareEaT

Social Conflict is the straggle for agency or power within a society. It occurs when
two or more people appose one - another in social interactions, exerting social power
in an effort to attain scare or incompatible goals, and prevent the opponent from

attaining them.

AT HOY T AT GEdT 10T §a1 ATl §OY 3Tg. ATHLY Glel
fFar 3iRe e TAfoe HaEEed 3MUe 3gise ATET HXUIATATST
THASAT fONY FAId, AT geladid fhdm @#AfSS Al arordrd
3nfor wfaereater o fAsvamgT Jadard.

HIafieh HOY g1 eTTFAI 30 Aehal. Izd RIGOT quT &g &1 faarg
HE&T TIEY WA, IEEdar AT @ SHer gdr J Aeds faear
AAFEY Hrafas guy AT §1F adhdl. GiAGie @Y & 3aiddiads,
A AN g JHcRArEfes TR FEY 3.

wauTdr faTor

£ X W O e

AT el
Jargr grerel

&
efie fowmor
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c) Agencies perpetuating harassment: family, school,
workplace and media (print & electronic)

F) ANF 5@ AT TgaT AN FSFHTOT: Fga, AT,
AT ST 3TfoT yorATeTH

o TS GTIH T
o FichHh FamarR
. g@m‘@rw
o oI dieToTaHTST BB

. RATadT

o TRAETHHSA TN Folell A
o Hellhgel STl B

o AeIOF IUFHATGA FUIRT Hg
. FIATIr T&ehoT

o HIGH T FHEHIA

o &Y Heghr-AThIA

. JER HATETH

OIS T Zelacliclsh ATEIH
o SRR

o faFor fafdse sfiat ) SFaT
ATl REge

arerer fASET

Tl YardY J9THT.

g ¢ Wlolldl YeTdl UehT JadTd 3a¥ forgT

?. HAUGE Ho HEccard 3Meledr ARfGdS deard ara o,

. ST T faurer AR ded 3ifEdcard el a1 & =g fergr?

TR R el WRATHT 9o egiHed I 7T (9 7[01)
¢, et Aol FROY foET
R. difilr B ATAAE ugeT YUY TSehrofr fergr

YR 3 Wreller FRaATHl ¢oo AseALd WX fAEr. (2o IOT)
?. il B A TgeT AU fEwonr ==l U N0 Affew sesrern

FAT YhR 3TdT =TTl ?
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b. Foird fR1&ToT fofer woema =it fAfieh v @ § s &r a7, qov

¢. T TH FHATAAT AR g

R. Fe AT R S Shaet AT Tehrere 718

vo. 3T . 2T T US ST - R CATciTel HGeT [ahrarel are=iiel SHS Tsellehered
22 SITEd . oh. o0l MY feh Flcsd RIGTUT HATSIATET Hel Tehelel AR




